
 
 
 
 
 
 
Enhancing the Food Production Workforce with Neuroinclusion 
Pilot Recruitment Timeline 
 

Are you autistic and looking for meaningful employment? 
 
The Enhancing the Food Production Workforce with Neuroinclusion Pilot is an industry-first 
program connecting autistic job seekers with meaningful roles in the red meat processing 
sector.  
 
The program is supported by the Australian Meat Processor Corporation (AMPC), 
participating employers and delivered in partnership with Team Cohesion, a specialist 
neurodiversity employment consultancy. 
 
By joining this pilot, participants will have the opportunity to contribute to one of 
Australia's largest, most innovative and most important manufacturing industries while 
developing skills and experience in a supportive workplace environment. 

There is no requirement to disclose support needs during the application process. 
However, if there is anything we can do to make the process easier or more accessible, we 
encourage you to let us know. 

AVAILABLE ROLES 

 

Laundry Worker – JBS Dinmore ( Position Description)  
The Laundry Worker is responsible for washing, drying, 
sorting and distributing work clothing used on site. This role 
supports hygiene and food safety by ensuring clean clothing 
is available for employees. It is suited to people who enjoy 
hands-on work, attention to detail, and completing tasks in 
an organised and consistent way. 

https://www.teamcohesion.com.au/_files/ugd/026574_7fd8ec3ae6de408689ce086ca951db23.pdf


 
  

 

Training Assistant – JBS Dinmore ( Position Description)  
The Training Assistant provides administrative and 
coordination support to the training and human resources 
teams. This role involves organised, structured tasks such 
as maintaining training records, supporting onboarding, and 
assisting with training coordination.  

 

EMPLOYMENT CONDITIONS 

• No previous experience is required. We are interested in your strengths, interests, 
reliability and willingness to learn. 

• Both roles are part-time positions. 
• Days and hours of work will be negotiated to suit the needs of the successful 

applicants and the operational requirements of the workplace. It is anticipated 
that successful applicants will work approximately 15–22.5 hours per week 
across 2–3 days. 

• Hourly rate: $26.51 per hour. 

 
 Look at the workplace - Virtual Reality tour here. 

 

WHAT SUPPORT IS AVAILABLE? 
 
Participants will receive support from a Neurodiversity Cultural Liaison Officer (NCLO) 
throughout their employment journey.  Support may include: 
 

• Workplace adjustments and practical supports.  
• Regular check-ins with employees and managers.  
• Communication and workplace expectation support.  
• Assistance navigating workplace challenges.  
• Neuroinclusion training for managers and teams.  
• Confidence and skill development to support success. 

 

https://www.teamcohesion.com.au/_files/ugd/026574_a057111c7af24046ba53222f7863b5b6.pdf
http://www.farmvr.com/virtual-tours/ampc/AutismCareers-Rev6/


 
  

HOW TO APPLY 
 
Choose one of these application methods that works best for you. Templates and more 
information are available at “How do I apply” at www.teamcohesion.com.au/ampc-
recruit  
 
We recognise that people communicate their skills, experience and strengths in different 
ways and encourage applicants to choose the option that best suits them. 
 
There is no right or wrong way to apply.  
 

• Submit a resume and cover letter to enquiries@teamcohesion.com.au  
• Submit a resume and answer a few questions about yourself. You can find a 

sample resume and questions at www.teamcohesion.com.au/ampc-recruit  
• Submit a short video introducing yourself and telling us why you are interested in 

the role. Instructions and guidance on how to do this is also provided at 
www.teamcohesion.com.au/ampc-recruit 

• Send photos and tell us a story about yourself, your interests and why you are 
interested in these employment opportunities. 

• Contact Team Cohesion enquiries@teamcohesion.com.au to discuss an 
alternative application method. 

 
 

RECRUITMENT TIMELINE 

Applications open Applications are now open as of 18th June 2026 
 

Applications close Thursday, 9 July 2026 at 5:00pm 
 

Phone call with JBS 
Recruitment Tam  

Friday, 10 July 2026 between 9:00am and 5:00pm 
Phone calls with suitable applicants will be pre-arranged by 
text & email 
This is an opportunity for us to learn more about your 
interests, strengths, support needs and employment goals, 
and for you to learn more about the role and workplace. 

 

http://www.teamcohesion.com.au/ampc-recruit
http://www.teamcohesion.com.au/ampc-recruit
mailto:enquiries@teamcohesion.com.au
http://www.teamcohesion.com.au/ampc-recruit
http://www.teamcohesion.com.au/ampc-recruit
mailto:enquiries@teamcohesion.com.au


 
  

Interviews and 
workplace walk through 

13 July 2026 & 14 July 2026 
Suitable applicants may participate in: 

• Interview onsite at JBS – interview questions will be 
provided 1-day before your interview   

• Workplace walk through  
• Informal meet-and-greet opportunities 
• Discussions about workplace preferences and 

support requirements 

Job Offers  Job offers will be made by Friday 17 July 2026**.  
Successful applicants will receive an offer of employment 
and commence onboarding activities.  
 

Employment Onboarding 
activities  

JBS onboarding process: 
• Photo ID 
• Working rights (proof of Australian citizenship) 
• Drug testing  
• Begin process for Q-Fever vaccination  
• Q fever | The Australian Immunisation Handbook  

 
Employment 
commencement 

Employment is anticipated to begin the week commencing 
3 August or 10 August 2026**.  
 

Successful applicants commence employment with 
ongoing workplace support available through the pilot from 
a Neurodiversity Cultural Liaison Officer. 
 

**Some of these dates may change slightly depending on the candidate’s availability  

 

  Need support or have more questions? 
   Click here for a document with Frequently Asked Questions (FAQs)  

 

If you would like assistance with your application, require adjustments, or would prefer an 
alternative application process, please contact Team Cohesion.  

Email: enquiries@teamcohesion.com.au  
Website: www.teamcohesion.com.au/ampc-recruit  

https://immunisationhandbook.health.gov.au/contents/vaccine-preventable-diseases/q-fever
https://www.teamcohesion.com.au/_files/ugd/026574_9ece8643c1a7456bb80bb2433e8d31b5.pdf
mailto:enquiries@teamcohesion.com.au
http://www.teamcohesion.com.au/ampc-recruit

